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TEXHUYECKOE 3AQAHUE: PEANIU3ALIMA KPATKOCPOYHOM
MPOrPAMMbI MPOPECCUOHAIBHO-TEXHUYECKOIO OBYYEHUA
M0 TEME «3JIEKTPOMOHTAX OCBETUTENbHbIX U CUNOBbIX
CETEWN»

TERMS OF REFERENCE: IMPLEMENTATION OF
SHORT-TERM VOCATIONAL TRAINING PROGRAM
ON "ELECTRICAL INSTALLATION OF LIGHTING AND
POWER CIRCUITS"

1. 06ocHOBaHue

HELVETAS Swiss Intercooperation (HSI) B pamkax npoekta «Yebep —
Pa3Butne HaBblkoB B KbiprbiacTaHe» npurnaliaeT KeanuuuMpoBaHHbIX
npoBangepos NPOgeCcCHOHANBHO-TEXHUYECKOrO 00yueHus 7
obpasoBatenbHble  opraHmsauun  Kbiproisckoit  Pecnybnuku  nogatb
KOMMeEpYECKIe NPEANOKEHNs Ha NPOBEeAEHIe NPaKTUYECKUX KPATKOCPOUHbIX
KypCOB MOBbLILIEHWS  KBanudvKaLuMM W MEpenoaroToBkM Mo Teme
«3neKTPOMOHTaX OCBETUTENbHbIX U CUMOBLIX CETENY.

[aHHas VHWUMATMBA HanpaBneHa Ha YOOBMETBOPEHME  PacTyLLEro
PBIHOYHOrO CMpoca Ha KBanuguuMpoBaHHyl pabouylo cuny B cdepax

rpaxaaHcKoro CTpPOUTENbCTBA, obcnyxuBaHus 0bbekToB "
ANeKTpoTEXHMYecknx ycnyr. [lporpaMma HaleneHa Ha pacluupeHue
9KOHOMWYECKMX  BO3MOXHOCTEM W YCNOBWA AN TpyAoOycTpowcTBa

6e3paboTHbIX rpaxgaH, MOMoAexu, BO3BPALLAIOLMXCS MUIPAHTOB W MWL,
nwywux paboty, nytem npefocTaBfieHns MM BO3MOXHOCTYM npuobpecTy
BOCTpe60BaHHble Ha PbIHKE MPaKTUYECKMe HaBbIKM, NONYYMTb 0(MLMANBHO
NpU3HaHHyl0 NPOCECCMOHANBHYI0 KBanudukaLmio u nepentn k pabote no
HaliMy UM CaMO3aHATOCTH.

1. Justification

HELVETAS Swiss Intercooperation (HSI), through the
CHeber - Skills Development in Kyrgyzstan project,
invites qualified vocational training providers and
educational organizations in the Kyrgyz Republic to
submit proposals for the delivery of practical, short-term
vocational up-skilling and re-skilling training courses on
“Electrical Installation of Lighting and Power Circuits”.
The initiative addresses the growing market demand for a
qualified workforce in building construction, facilities
maintenance, and electrical services. The program aims
to increase economic and employment opportunities for
unemployed individuals, youth, returning migrants, and
job seekers by enabling them to acquire market-oriented
practical skills, gain formally recognized vocational
qualifications, and transition into wage employment or
self-employment.

2. 3apauun
OcHoBHas  Uenb  3akmioyaetcs B OoTOOpe M MpUBREYEHWM
KBanMMULMPOBAHHOTO  npoBaigepa  NPOGECCUOHANBHO-TEXHUYECKOTO

obyyeHus pana  paspaboTku, OpraHu3auuW, NpoBEOEHUS W

KPaTKOCPOYHbIX MPAKTUYECKNX Y4eBHbIX KypPCOB MO SNEKTPOMOHTAaXY.

ObyualoLLas nporpamMma JOMKHa NO3BONNTbL Y4aCTHUKAM:

e OcBouTb  CTaHgapThbl 9neKkTpobe3onacHoCTh,  TEXHWUYECKYHo
BOKYMEHTaLMIO 1 6a30Bble pacyeTbl ANEKTPUYECKMX LiENen;

e  Pa3BuTb npaKkTUYeckue KOMNETEHLMM MO MOHTaXy OCBETUTEMbHBIX W

OLIEHKMN

CUNMOBbIX ~ CeTedl,  pacrpeferMTeNnbHbIX  WMTOB M 3alWUTHO-
KOMMYTaLMOHHbIX annaparos;
e  BbiNOnHATL ~ AMArHOCTMKY  HEWUCMPaBHOCTEH,  TECTUpOBaHWE U

TexHUJeckoe obCnyxvBaHUe 3NeKTPUYECKUX Lieneit 1 06opyaoBaHus;

e YcTaHOBWTL CBS3M C paboTofarensmu, CTPOUTENbHBIMA KOMMaHUSIMU U
nogpsAAYMKaMM U3 YACTHOTO CEKTOPa AMs MPOXOXAEHWUS CTaXMPOBOK,
TPYAOYCTPOIICTBA MO HaliMy NN NMPOEKTHOM CaMO3aHATOCTH.

2. The Objective of the Assignment

The overall objective is to select and engage a qualified
vocational training provider to design, organize, deliver,
and assess short-term practical training courses in
electrical installation.

The training program shall enable participants to:

o Master electrical safety standards, technical
documentation, and basic electrical  circuit
calculations;

o Develop practical competencies in installing lighting,
power circuits, distribution boards, and protective
switching devices;

o Perform diagnostic troubleshooting, testing, and
maintenance of electrical circuits and equipment;

e Connect with employers, construction firms, and
private sector contractors for internships, wage
employment, or project-based self-employment
opportunities.

3. O6BbeM pabot u Yachl

OTo6paHHbI NpoBaiigep ycnyr GYAeT HeCTU OTBETCTBEHHOCTb 3a MOMHBbIN
LMK pa3paboTk 1 peanmaavv o6y4atoLeit NporpaMmbl, BKOYas:

A. AganTaumio U noAroToBKY y4e6HON nporpamMmmbI

1. ApanTupoBaTb M (puHanMaMpoBaTb Y4ebHY NporpamMMmy Ha OCHOBE
PamouHon nporpammbl (npunoxeHune 1) (opueHTMpoBouHO okomno 80
aKaJeMUYECKIX YacoB), OXBaTbIBAILLYHO cregytoLe 6roku:

o [IpaBuna TexHuk1 6€30MACHOCTY 1 OXpaHa Tpyaa;
OCHOBbI 3MEKTPOTEXHWKM 1 PacYeTbl ANEKTPUYECKUX Lienew;
OnNEKTPOMOHTaXHble paboTbl M TEXHONOTMM NPOKMaaku KabemnbHbIX
ceTeit;

e  OnekTpoannapatypa, 3aWnTHbIE
pacnpefennTEnbHbIX LUUTOB;

o KOMMNeKCHbIN UTOrOBbIN 3K3aMeH.

cpeacTea " cbopka

3. Scope of Work and Hours

The selected service provider will be responsible for the
full-cycle development and implementation of the training
program, including:

A. Curriculum Adaptation & Preparation

1. Adapt and finalize the training curriculum based on
the Framework Program (annex 1) (indicative around
80 academic hours), covering:

o Safety Regulations & Occupational Health;

e Electrical Engineering Fundamentals & Circuit
Calculations;

e  Electrical Installation Works & Wiring Technologies;

e  Electrical Apparatus, Protective Equipment & Panel
Assembly;

e  Comprehensive Final Examination.




KYRGYZSTAN

HELVETAS

Swiss Intercooperation

Branch of the Association HELVETAS Swiss Intercooperation in the Kyrgyz Republic

7 Liniya str., House #65, Bishkek 720044, Kyrgyzstan
Tel. +996 312 214 572/73/74/75; Fax: +996 312214578
E-mail: program@helvetas.org; www.helvetas.kg

MMoaroToBuTb y4ebHbIE pa3faToyHble MaTepuansl, HarnsaHble nocobus,
NPUHUMNUANBHbIE CXeMbl, MaTepuarnbl Ans BXOAHOTO M WTOrOBOTO
TECTUPOBaHMS, a Takke MPOTOKOMbl WHCTPYKTaxa M0 TexXHWKe
BesonacHocTy.

B. Ha6op 1 oT60p yyacTHMKOB 0Oy4eHUs

3.

MobunusoBaTb  LieneBblX y4acTHUKOB  (6e3paboTHbIX — rpaxaaH,
Monogexb 0e3 onbiTa paboTbl, BO3BPALLAKLLMXCS MWIPaHTOB W
paboOTHUKOB  CTPOMTENbHOM  Cepbl,  CTPEMSILUMXCS  MONYYUTb

ohuLManbHyo KBanudukaLmio).

lMpoBecT# Mpo3payHble BCTYMUTEMbHblE CODECEOBaHUS/OLEHKN AN
npoBepKy MOTMBALMK, 6a30BOI FPAMOTHOCTM M TOTOBHOCTH paboTaTh Mo
[aHHOMN cneumnanbHoCTy.

CcbopmupoBaTh y4ebHble rpynnbl (kak npasuno, o 12—15 y4acTHUKOB B
rpynne, C OPWEHTMPOM Ha HECKONMbKO TPynn B COOTBETCTBUM C
COrnacoBaHHbIMU LieNeBbIMU NokasaTenen NpoekTa).

C. ﬂpose,quMe Oﬁy‘IEHMﬂ M opraHusauua npakTu4ecKux 3aHATUN

6.

Opranusosatb 1 npoBecT YyyebHble Kypcbl B COOTBETCTBUM C
COrnacoBaHHbIM rpadmkom (Hanpumep, obLLas NPOLOMKNTENBHOCTL OT
2 [0 2,5 MecsLEB Ha rpynny, 2—4 3aHATUS B HeLento).

MpepocTaBnTb NOMHOCTbIO 060pYAOBaHHbIE Y4ebHble MOMELLEHNs W
creumanmanpoBaHHble MpakTuyeckne nabopaTtopHble CTeHgbl AN
BbIMOMHEHNS MPaKTUYECKUX YNPaXHEHWNA (CUNOBbIE/OCBETUTENbHbIE

uenu,  3awmuTtHoe  obopygoeaHue,  oaHOasHoe/TpexdasHoe
060opyaoBaHMe 1 N3MepuTENbHbIE NPUBOPBI).
Ob6ecneunTb  MpegoCTaBneHME BCEX  HEODXO@MMbIX — PacXOpHbIX

MarepuanoB 1 Py4yHOro MHCTPYMEHTA KaKOAOMY YYaCTHUKY BO BpeEMA
NPaKTU4YECKNX 3aHATUA.

D. Cuctema npoBepKy 3HaHMIA M HaBbIKOB
BHenpuTb 3-ypoBHEBYIO MOZENb OLEHK KOMMETEHLMIA:

9.

10.

1.

BxopHo TecT (HayanbHas oueHka): basoBas OLeHKa YPOBHS 3HAHMI
nepez Hayanom kypca.
MpomMexXyTouHble TeCTbl:
KMtoYeBbIX MOZyNeMn.
KomnnekcHasi utoroBasi oueHKa: [paKkTUYECKNA U TEOPETUHECKMN
9K3aMeH (YTeHWe/cocTaBneHue Cxem, Moabop 3alUUTHLIX CpeLCTB,
pacyeTbl HArpy30K 1 AMarHOCTUKa HEUCNpaBHOCTEN).

OueHka mporpecca Mo  3aBEPLUEHUN

E. MocT-TpeHnHroBas nogaepxka v oTCnexvwBaHve TpyaoyCTPOMCTBA

12.

13.

14.

CopeiicTBOBaTb  YCTaHOBMEHMIO CBS3€/  YCMELHbIX BbIMYCKHUKOB,
3aBEPLLMBLLMX KYPC, C PErMoHarnbHbIM1 CTPOUTESNbHBIMU NOAPSAYNKaMH,
CEPBYCHBIMM MPELNPUATUSMMA 11 paboToaaTensmu.

MpoBecT! OMpOC NOCNE OKOHYaHWs OByueHWs (Hampumep, 4yepes 3
Mecsa rocne 3aBepLUeHNs) AN OTCEXMBAHUS CTATyCa 3aHSTOCTH
(paboTa no HaiiMy, CaMO3aHSITOCTb WIK YaCTHbIN Noapsa).
KoHcormaupoBaTb  [aHHble  MOHWTOPUHIa WM MPEACTaBUTH
onucaTenbHble/aHanMTUYeCKIe OTYETbI M0 3aBEpLLEHHBIM rpynnam.

2.

Prepare training handouts, teaching aids, schematic
diagrams, pre/post-testing materials, and safety
instruction protocols.

B. Trainee Recruitment and Selection

3.

Mobilize target participants (unemployed citizens,
youth without prior experience, returning migrants,
and construction workers seeking formal
qualification).

Conduct transparent intake interviews/assessments
to evaluate motivation, basic literacy, and readiness
to work in the trade.

Form training cohorts (typically 12-15 participants
per group, targeting multiple cohorts based on
agreed project targets).

C. Training Delivery & Workshop Operations

6.

Organize and conduct training courses based on
an agreed schedule (e.g., total duration of 2 to 2.5
months per group, 2-4 sessions per week).
Provide fully equipped training premises and
specialized practical laboratory stands for hands-
on exercises (power/lighting circuits, protection
equipment, single/three-phase equipment, and
measuring instruments).

Ensure all required consumable materials and
hand tools are provided to every participant during
practical sessions.

D. Knowledge & Skill Verification System
Implement a 3-tier competency evaluation model:

9.

10.

1.

Pre-test (Entry Assessment): Baseline
evaluation prior to course start.
Intermediate Tests: Progress evaluations

following core modules.

Final Comprehensive Assessment: Practical
and theoretical examination (reading/drawing
schematics, protective gear selection, load
calculations, and diagnostic troubleshooting).

E. Post-Training Support & Employment Tracking

12.

13.

14,

Facilitate linkages of successful graduates having
completed the course with regional construction
contractors, service enterprises, and employers.
Conduct a post-graduation survey (e.g., 3 months
after completion) to track employment status
(wage employment, self-employment, or private
contracting).

Consolidate  monitoring data and  submit
narrative/analytical reports for completed cohorts.

4. OxnpaeMble pe3ynbTaTbl U OTYETHbIE MaTepuanbl

B pamkax OaHHOTO 3aJaHUs OXWAAeTcs NpedoCTaBneHue ChemyoLLmux
pesynbTaTos;

1.

BBOAHbIN NakeT [OKYMEHTOB W MeTtogonorus: PuHanusmpoBaHHble
MOYpOuYHble MNnaHbl, rpaduk 0bYYeHWsl, WHCTPYMEHTbI OLEHKU W
MPOTOKOIbI TEXHMKN BE30MacHOCTH.

OTYeTbl 0 3a4MCAEHNM YHACTHIUKOB: CNMCKM OTOOPaHHBIX Y4aCTHUKOB MO
KaXaow rpynne ¢ Ux HavanbHbIMY aHKeTaMu/NPOUNSMA.

4. Expected Outputs and Deliverables

The assignment is expected to deliver:

1.

Inception & Methodology Package: Finalized lesson
plans, training schedule, assessment tools, and
safety protocols.

Trainee Enrolment Reports: Roster of selected
trainees per cohort with baseline profiles.
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MpoeefeHve obyyeHus: 3aBeplueHHble yyebHble ceccun  Ans
YTBEPKOEHHBIX FPYNA C NOATBEPXKAEHHON NOCELLaEMOCTbIO.
[OoKkyMeHTbl N0 OLEeHKe W NPUCBOEHWIO KBanudmkauuu: XKypHars
noceLaemMocTy, pesynbTaTbl BXOAHOTO M WTOTOBOMO TECTMPOBAHMS,
MPOTOKOMbI KOMMIMEKCHOTO 3K3ameHa

/ToroBble OTYETbl MO BbIMNYCKY W MOCT-TPEHWHIOBOW MOAAEPXKKe:

Training Delivery: Completed training sessions for
approved cohorts with verified attendance.
Assessment & Qualification Records: Attendance
records, pre/post-test results, final examination
protocols,

Graduation & Post-Training Reports: Narrative and

OnucaTernbHble 1 (MHAHCOBbIE OTYETHI MO KAX[OW rpynne, BKMouas
hoTO-/BUAEO-OOKYMEHTALMIO 1 JaHHbIE MOHUTOPUHTA TPYLOYCTPONCTBA
BbIMYCKHIKOB.

financial reports per cohort, including photo/video
documentation and graduate employment tracking
data.

5. OpneHTUPOBOYHbIN rpachuk u opmat npoBeaeHUs

MpoponxnTenbLHOCTb okono 80
aKkafeM14YeCKMX Yacos.

Pa3mep rpynnbl: ot 12 go 15 y4acTHUKOB B OGHOW rpynne.

O6wuit 06beM: KOHKpeTHOe KOMMYECTBO rpynn U MUTOTOBOE LieneBoe
KOMMYeCTBO y4acTHWUKOB ByayT dnHanuanpoBaHbl B xoge 0bCyxaeHus

YCTOBU KOHTPaKTa.

Kypca Ha OAHY

rpynny:

5. Indicative Schedule and Modality

Course Duration per Group: around 80 academic
hours.

Group Size: 12 to 15 participants per cohort.

Total Scope: Specific number of cohorts and overall
participant target will be finalized upon contract
negotiation.

6. duHaHcoOBbIe pamKku 1 BrogxKeTUpOBaHUe

3aaBuUTENM  OOIKHBI

npeaocTaBuTb npospaqullh, ﬂeTaﬂMSMpOBaHHbIIZ

OtomKeT B pacueTe Ha ofHy rpynny / Ha ogHoro yyacTHuka B comax (KGS),
OXBaTbIBAIOLLWI CeaytoLLMe CTaTby:

FoHOpapb! KIYeBbIX TPEHEPOB 1 NPEenoiaBaTeNbCKOro COCTaBa;

Wcnonb3osaHwe MpOK3BOLCTBEHHbIX/Y4eOHbIX nnowage,
KOMMYHanbHble YCIyru U onepaLyoHHble pacxoabl;

PacxogHble  maTepuanbl,  3NMEKTPOTEXHUYECKME — MaTepuansl U
amMopTM3aLus HCTPYMEHTE;

Pacxogbl Ha  TeCcTMpOBaHWe, OUEHKYy U TOCYRapCTBEHHYIO
cepTudmKaLmio;

CTpyKTYypy B3HOCA Y4aCTHUKOB (€CMi MPUMEHUMO).

Bee ¢puHaHcosble npednoxeHust QomKHbI 8k0Yamb 8ce NpedyCMOMpPeHHble
3aKoHoO0amenscmeoM Hanoau, delicmaytowjue 8 Kbipebiackoli Pecnybnuke.

6. Financial Framework & Budgeting

Applicants shall submit a transparent, itemized budget per
cohort/ per trainee in KGS, covering:

Professional fees for key trainers and pedagogical
staff;

Workshop facility usage, utilities, and operational
costs;

Consumables, electrical materials, and tool wear-
and-tear;

Testing, assessment, and state certification costs;
Participant contribution structure (if applicable).

All financial offers must be inclusive of all statutory taxes
applicable in the Kyrgyz Republic.

7. KpMTepMM COOTBETCTBUA 3asaBuTeNeN N HeoOXoauMble OOKYMEHTbI

A. TpeGoBaHus K opraHu3aumu

tOpuamndeckn 3aperucTpupoBaHHOe 00pa3oBaTenbHOE YupexaeHue,
npodeccMoHanbHbIn  MUe/yumnule wnu nposangep obyveHus B
Kbiprbiackoit Pecnybnivke.

OnbIT paboTsl B cchepe NpOdeccroHansHO-TEXHUYeCKoro 0bpasoBaHus,
0ByYeHUs TEXHUYECKUM HaBbIKaM Ui 3NEeKTPOTEXHUKE He MeHee 3 ner.
Hanuuve npakTuyeckoil  y4eBHO-NPOM3BOACTBEHHON  MAaCTEPCKOM,
OCHALLEHHON [ENCTBYIOWMMU 3MNEKTPOTEXHNYECKUMU abopaTopHbIMM
CTEHAaMM W ONarHoCTUYECKMI MHCTPYMEHTaMM.
KBanuuumpoBaHHbId ~ npernofaBaTenbCkuiA  COCTaB  (BbiCLLuee
TeXHU4eckoe 0BpasoBaHue, OMbIT NPAKTUYECKON MHXEHEPHON paboThl
He MeHee 3 1T, OMbIT NPENOAABaHUs UMK MPOXOXAEHNS TPEHWHIa 411
TpeHepos (TOT) no meToauke 0by4eHUs B3pOCTbIX HE MeHee 3 NneT).

b. Maket 3asaBku
3anHTEpecoBaHHbIe OpraHM3aLum AOMKHbI NPEAOCTABUTD:

1.

Mucbmo-3asBky |/ ConpoBoauTesnisHOe MUCLMO,
pyKOBOAMTENEM OpraHu3aLum.

TexHuyeckoe npeanoxeHne (METOZONOMMS, MNNaH NPOBEOEHMS
00yyeHus, nOAXOAbl K HAOOPY YYaCTHUKOB W  OTCREXMBAHWIO
TPYAOYCTPOWCTBa).

MopTeepxaeHne noTeHumana (oTorpadum/onncaHme MacTepecKon n
nabopaTopHbIX CTEHOOB, KOMMSI TFOCYAAPCTBEHHOM perucTpauun 1
00pa3oBaTenbHOi NMLEH3UK/akkpeanTaumn).

noagnucaHHoe

7. Applicant Eligibility & Required Documents

A. Institutional Requirements

Legally registered educational entity, vocational
school, or training provider in the Kyrgyz Republic.
Minimum 3 years of experience in vocational
education, technical skills training, or electrical
engineering.

Practical workshop facility equipped with functional
electrical laboratory stands and diagnostic tools.
Qualified fraining personnel (Higher technical
degree, min. 3-year practical engineering
experience, min. 3-year teaching experience or adult
methodology TOT).

B. Application Package
Interested organizations must submit:

1.

2.

Letter of Interest / Cover Letter signed by the legal
head.

Technical Proposal (Methodology, delivery plan,
recruitment & employment tracking approach).
Proof of Capacity (Photos/description of workshop
& lab stands, copy of legal registration & educational
license/accreditation).

Key Personnel CVs and qualification credentials.
Detailed Financial Proposal (in KGS).
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4, Pesome (CV) «knwoueBOro  nepcoHana M [OKYMEHTbI,

noATBepXaatoLLme KBanudukalmio.
5. [etanusnpoBaHHoe chMHAHCOBOE NPeANoKeHue (B COMax).

8. Kputepuu oLieHKH

3asBkm  OygyTt

K03 HMLIMEHTOB:

o TexHMyeckMUW noOTeHUMAan W ocHaweHne MacTtepckux (20%):
KauyectBo npakTuyeckoro o6opyaoBaHus, nabopaTopHbIX CTEHAOB W
WHCTPYMEHTOB.

e Metopgonorua M KayecTBO oueHku (25%): [lpakTnueckas
npUMeHUMOCTb  y4ebHON Mporpammbl, Mofenb TEeCTUPOBaHUS
BanMAHOCTb CepTudmKaLmm.

e  Kanudmkaums TpeHepoB (20%): TexHnyeckas
BakrpayHL/NoAroToBKa, MPaKTUYECKWI OMbIT paboTbl B 4aHHOM Cdepe U
kBanudukaLus B obnactu 0byyeHus B3poCrbIX.

o [oct-TpeHnHroBas noppepxka W CBA3M ANA TPyAOYCTPOMCTBA
(10%): KauyectBO KaHamoB COOENCTBMS B TPYAOYCTPOWCTBE W
MexaH13MOB OTCNIEXMBAHMS.

e  JkoHomuyeckasn adpekTuBHOCTL (15%): KOHKypeHToCnocobHOCTb
LieHbl M Npo3payHoCTb BroxeTa.

OUueHMBaTbCA Ha OCHOBe  Credylolinx  BeCOBbIX

9. Mopagok nogauu 3anBoK

3anHTepecoBaHHbIe NpoBaiigepbl YCIyr AOMKHbI OTNPaBUTL MOMHbIA NakeT
3asBKW B arekTpoHHoM Buae Ha nouty Eldiar.Sydykov@helvetas.org ¢
TEMOW M1CbMa «BNEKTPOMOHTaX OCBETUTESNIbHBIX M CUNOBLIX CETEH» He
nosgHee 16 Hosbps 2026 roga, 18:00.

8. Evaluation Criteria

Proposals will be evaluated based on the following

weights:

o Technical Capacity & Workshop Facilities (20%):
Quality of practical equipment, lab stands, and tools.

o  Methodology & Assessment Quality (25%):
Practical relevance of curriculum, testing model, and
certification validity.

e Trainer Qualifications  (20%):  Technical
background, field experience, and adult teaching
credentials.

e Post-Training Support & Employment Linkages
(10%): Quality of placement channels and tracking
mechanisms.

Cost-Effectiveness (15%): Price competitiveness and

budget transparency.

9. Application Procedure

Interested service providers should submit the complete
application package electronically to the email
Eldiar.Sydykov@helvetas.org with the subject line “Call
for Proposals - Electrical Installation Skills Training”
no later than November 16, 2026, 18:00.
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Annex 1: Framework Program / MpunoxeHue 1: Pamo4Has nporpamMma

PamoyHasi nporpamma
(YNpOLLEHHbIN BapuaHT)

= nonsa Ansa 3anonHeHus

[ins kakomn cneuuanbHOCTM
pa3pabaTbiBaeTCs HacTosLast
nporpamma?

BMULLWTE Ha3BaHWe npodeccun (Mpumep: «OduLmaHT»)

MPOAOIKMTENBHOCTb TPEHWHTA
B Yyacax
(1 vac = 60 muHyT)

MakcumanbHoe Konn4ecTeo
Y4aCTHWKOB (C y4eTOM
MHTEPaKTMBHOrO noaxoaa)

XX yacos

XX yyacTHuKoB

CooTBeTCTBYHOWME
npoeccmoHarnbHbIE 1
obpasoBatenbHble CTaHAAPTbI

e ecnv UMelTes CTaHgapThl No npodeccin « OdmumaHTy, BIUWKTE UX cloga

Kakue Tembl BKNtovaeT nporpamma’?

Y10 yyacTHUKM CYMELOT Aenathb Nocre NPOXOXAEHNS AaHHON TEMbI?
(Kakumu HaBblkamu oHW ByayT BnafeTs?)

Ckonbko YyacoB
(1 yac=60 muH) yaenstoTcs
3Toi TEME?

Tema 1: BnuwuTe Temy (Npumep:
[M031TMBHOE OTHOLLEHME C FOCTEM W
BHYTPY KONNeKTMBa)

e  [lpumep: pasroBapnBaTh C NO3UTUBHBIM OTHOLLIEHUEM K FOCTHO
(»ecTbl, TOHANbHOCTb, CMOBA)

e  [lpumep: paboTaTtb B KOMaHAE 45l 0BECNeYeHUs KaUECTBEHHOMO
cepauca (0CO3HaBATh efVHYI0 LieMb KOMMeKT1Ba, NoAaepkuBaTh
ApYr Apyra, 0co3HaBaTh B3aUMHYI0 3aBUCMMOCTb pabounx yHKLMIA)

YkaxuTe KOn-Bo 4acos no
Teme 1 3aechb
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. YkaxwTe Kon-Bo 4acos no
Tema 2: Bnuwinte Temy °
R Teme 2 3aechb
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) YKaxuTe Kon-Bo 4acoB Mo
Tewma 3: BnuwmMTE TEMY °
R Teme 3 3aecb
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. YKaxuTe Kon-Bo 4acoB
Tema 4: BnuwinTe TEmMy °
o no teme 4 3gecb
[}

Tema 5: BnuwinTe TEMY

YKaxuTe Korn-Bo 4acos
no teme 5 3gecb




