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CHEBER- SKILLS DEVELOPMENT IN KYRGYZSTAN
Terms of References

For the provision of short-term vocational training courses for unemployed
individuals, including persons with visual and hearing impairments, with
parallel piloting and refinement of training modules

YEBEP- PA3BUTUE HABLIKOB B KbIPIbI3CTAHE
TEXHUYECKOE 3AOAHUE

Mo npepocTaBneHN0 KPaTKOCPOUHbIX NpodeccMoHanbHbIX KYypcoB AnA
6e3paboTHbLIX rpaXaaH, BKNoYas nuL, ¢ HapyLIeHUsIMKU 3peHus U cnyxa, ¢
napannenbHon anpo6auuen n AopaboTKon y4eOHbIX Mmoaynen

1. Background

In April 2023, the Swiss Agency for Development and Cooperation (SDC) selected
HELVETAS Swiss Intercooperation (hereinafter referred to as Helvetas) to implement
the “Cheber: Skills Development in Kyrgyzstan” project. “Cheber” is a new project that
started operations on November 1, 2023, and covers all regions of the country.

The main objective of the project is to develop and institutionalize the non-formal
component of the TVET system nationwide, while expanding access to professional
skills development opportunities that contribute to addressing both the economic and
social needs of society.

To increase the employment level of persons with disabilities, particularly people with
visual and hearing impairments, there is a need to expand access to vocational
training adapted to their specific educational needs. Currently, such opportunities
remain limited, and linkages between non-formal training providers and public
employment services are insufficiently developed, which constrains access of
unemployed citizens, especially vulnerable groups, to short-term training
programmes.

In this regard, the project plans to organize short-term vocational training courses for
unemployed people, including persons with hearing and visual impairments; pilot
cooperation models between non-formal training providers and public employment
services; as well as pilot the training modules developed within the project and assess
the need for their further adaptation to ensure accessibility and effectiveness of
training for persons with different forms of disabilities.

1. KpaTkum ob630p

LLIBenyapckoe areHTCTBO Mo pa3sutuio n cotpyaHmdecTsy (SDC) B anpene 2023 roga
BblOpano komnaHuto HELVETAS Swiss Intercooperation (ganee — Helvetas) ans
peanu3auun npoekTta «4Yebep: pa3Butne HaBbIKoB B KbiprbiacTaHey. «4ebep» — aT10
HOBBLIN MPOEKT, KOTOPbIN Havan paboTatb ¢ 1 HOsA0ps 2023 roga u oxBaTbiBaeT BCe
pervoHbl pecnybnuku.

OcHoBHas uenb MNpoeKTa 3akKm4yaeTcsa B pasBUTUM M MHCTUTYLMOHAanNU3auum
HedopmanbHom YacTn cuctemMbl MO0 no Bcen cTpaHe, paclUMPEHUN BO3MOXHOCTEN
nonyyeHns npodeccrMoHarnbHbIX HaBbIKOB, YTO COAENCTBYET yOOBMETBOPEHMIO Kak
3KOHOMMYECKMX, TaK U coLmanbHbIX MOTpebHocTen obLecTaa.

[N noBblLLEHNs YPOBHSA 3aHATOCTU N0AeN C UHBANUAHOCTLIO, B YaCTHOCTM N, C
HapyLeHUAMU 3peHnst U Criyxa, CyllecTByeT HeoGX0oaAMMOCTb pacluMpeHns AocTyna
K npodgyeccumoHanbHOMy 0Oy4YeHuto, aganTUpoBaHHOMY K KX crneundu4eckum
obpasoBaTtesfibHbiM MOTPeOHOCTAM. B HacTosiiee BpeMsi Takue BO3MOXHOCTM
OCTaloTC OrpaHWYeHHbIMU, a CBS3M Mexay npoBaiaepamu HedopMarbHOIo
06y4YeHns 1 rocyaapCTBEHHbIMU CIyXGaMu 3aHATOCTU He4OCTAaTOYHO pPasBuTbI, YTO
coepxuBaeT gocTtyn 6e3paboTHbIX rpaxaaH, OCOOEHHO YS3BUMBIX Trpynn, K
nporpaMmmam KpaTkoCpOYHOro 0ByyeHus.

B 970 CBA3M NPOEKT NNaHUpyeT opraHnM3oBaTh KPaTKOCPOUHbIE NPodeccroHarbHbie
Kypcbl Ons 6e3paboTHbIX, BKMoYash fofdeill C HapyleHVUsIMU criyxa U 3peHus,
anpoGupoBaTtb Modenn CoTpyaHMYecTBa HedhopMarbHbIX MPOBaiaepoB 00yYeHUs C
rocygapcTBEHHbIMK  crnykGamMu  3aHATOCTM, a Takke nNpoBecT anpobauuto
pa3paboTaHHbIX B paMKax npoekTa y4yebHbIX Moayrneln u MNpPOBECTU OLEeHKY
HeoBX0AUMOCTU KX AOMOMHUTENBHOW adanTauum ana obecnedyeHuss 4OCTYMHOCTM U
3(hheKTUBHOCTU OBYYEHNSA AN NNL, C Pa3NMYHLIMU POPMaMMU MHBaMNUOHOCTM.
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2. Objective of the assignment

Provision of short-term vocational training courses, “Sewing Equipment Operator”
and “Technologist of Textile Production”, targeting a minimum of 240 unemployed
individuals, including persons with visual and hearing impairments, with parallel
piloting and refinement of training modules to enhance their accessibility and
effectiveness for persons with disabilities.

Location: Osh

2. Uenb 3agaHun

MpepocTaBneHne KpaTkoCpOUYHbIX NPodeccrMoHanbHbIX KypcoB «OnepaTop
LBENHOro obopyaoBaHMsa» U « TeXHONOr TEKCTUNBHOro NPON3BOACTBa» AN He
MeHee 4yeM 180 6e3paboTHbIX rpaXkaaH, BKIKYast ML, C HAPYLLEHUAMU 3PEHUS U
cnyxa, ¢ napannesnbHoi anpobaumnen n 4opaboTKoM y4eOHbIX MOAYIEN C LiENbIo
NOBbILLEHMS X OOCTYMHOCTU 1 3phEKTUBHOCTU ANS NMOAEN C UHBANNOHOCTLIO.

MecTo npoBeaeHus 3agaHus: r. O

3. Scope of Work

The selected company/organization (“the Contractor”) will be responsible for the full
cycle of preparation and implementation, including:

3.1.

3.2.

Preparatory Activities

The Contractor shall coordinate with the Project and relevant stakeholders,
including Public Employment Services, to identify and select participants for the
training programmes.

The Contractor shall ensure that participant selection includes persons with
visual and hearing impairments and reflects gender and social inclusion (GSI)
principles.

The Contractor shall assess the training needs of the target groups and, based
on this assessment, refine participant selection criteria and training approach.
The Contractor shall review existing curricula for the courses “Sewing
Equipment Operator” and “Technologist of Textile Production” and adapt them,
where necessary, to ensure accessibility and inclusiveness.

Delivery of Training

The Contractor shall organize and deliver at least six (6) rounds of short-term
vocational training courses “Sewing Equipment Operator” (each of 120 hours)
and at least six (6) rounds of short-term upskilling courses “Technologist of
Textile Production” (each of 120 hours), ensuring a total minimum participation
of 180 individuals

The Contractor shall ensure an appropriate balance between theoretical and
practical training components, with at least one-third of the total training hours

3. O6bEM paboT

OtobpaHHas KomnaHusi/opraHu3daums (ganee — «WcnonmHutenb») GyaeT HecTu
OTBETCTBEHHOCTb 3a MOMHbLIA LMKN MOArOTOBKA W peanu3aumm MeponpusTuin,
BKIIOYas:

3.1.

3.2.

MoarotoBuUTenbHbIE MeponpuaTus

Mcnonuutenb [OOMKEH KOOpOAMHUPOBaTb AeATenbHOCTb C  [MpoekToM U
COOTBETCTBYHOLLUMM 3aMHTEepecoBaHHbIMM CTOpoHamu, BKItoYas
rocyaapcTBEHHbIE CNyX6bl 3aHATOCTU, ANs onpeaereHns u oTéopa y4acTHUKOB
nporpaMmm oGy4eHus.

WcnonHutenb gomkeH obecneynTb, 4YTOObI B npouecce oTbopa y4yacTHMKOB
Obinn npeAcTaBneHbl NMua C HapyweHusMU 3peHWs M Criyxa, a Takke
cobnoganuck NPUHLMNLI reHAEPHOW 1 counansHon nHkno3smm (GSI).

WcnonHntenb [OOMKeH MpPOBECTU OLEHKY MOTpeOHOCTen LueneBbiX rpynn B
0By4YeHUn n Ha OCHOBE AAHHOW OLLEHKWN YTOYHUTb KpUTepmn 0Tbopa y4acTHUKOB
1 noaxonbl K opraHusauumn obyyeHus.

WcnonHutens QOMmkeH NPOBECTM aHanu3 CyLLeCTBYIOLIMX YY4eOHbIX nporpamm
KypcoB «OnepaTtop LWBENHOro 06opyaoBaHus» M «TeXHOMor TeKCTUIbHOro
npov3BoAcTBa» W, NpuM HEOOXOAUMOCTW, adanTupoBaTb UX Ana obecrnevyeHus
AOCTYMHOCTU U MHKITIO3UBHOCTM.

MpoBeaeHue obyveHus

WcnonHntens fomKeH opraHnM3oBaTb W NPOBECTU HE MeHee LWecTun (6) unKnos
KpaTKOCPOYHbIX  MpodpeccnoHanbHbix  kKypcoB  «OnepaTop  LUBEWHOrO
obopynosaHus» (no 120 4acoB Kaxabli), a TakKe He MeHee LWecTu (6) LUKroB
KPaTKOCPOYHbIX KypCOB MOBbILIEHUS KBanudukaumm « TexXHOMor TEKCTUIbHOMO
npoussogcTtea» (no 120 yacoB kaxabin), obecnevnB yvyactue He meHee 180
YerioBex.
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dedicated to practical training.

- The Contractor shall maintain accurate records of participant attendance,
progress, and completion.

- The Contractor shall ensure that the training environment is safe, inclusive, and
gender-sensitive.

3.3. Piloting and Improvement of Training Modules

- The Contractor shall pilot training modules developed by the Project during the
implementation of the training courses.

- The Contractor shall collect feedback from participants, trainers, and relevant
stakeholders, including persons with disabilities.

- The Contractor shall identify gaps and propose specific improvements to
enhance the accessibility, relevance, and effectiveness of the training modules.

3.4. Cooperation and System Linkages

- The Contractor shall coordinate with Public Employment Services to facilitate
participant outreach, referral, and access to training opportunities.

- The Contractor shall engage employers, particularly in the textile sector, to
explore opportunities for employment, internships, or practical placements for
participants.

- The Contractor shall contribute to strengthening linkages between non-formal
training providers and labour market actors.

3.5. Monitoring and Reporting

- The Contractor shall submit brief reports after each training cycle, including:
e number and profile of participants (including GSI-disaggregated data);
e enroliment and completion rates;
e key challenges and lessons learned.

- The Contractor shall contribute to the preparation of interim and final analytical
reports, as specified in this TOR.

-  Wcnonuutens pormxkeH obecneunTb CcoOOTBETCTByWOLWMA GanaHc mexagy
TEOPETUYECKON M NMPaKTUYECKOM YacTbio 00yYeHUs, Npyu 3TOM HE MEHee OLHOM
TpetTn obuiero obbema 4YacoB [AOIMKHO ObiTb MOCBSLLEHO MNPAKTUYECKOMY
0By4eHuto.

-  WcnonHutenb [OMKEH BECTM TOYHbIN y4qyeT nocewlaemMmoCcTn, nporpecca u
3aBepLieHus o6yqu|/|;| y4yaCTHUKaMW.

- WcnonHutenb gomkeH obecneunTb 6e30r|aCHy+o, MHKINIO3NBHYIO N reHOepHOo-
YyBCTBUTESIbHYIO Cpeny o6y'-|eH|/|;|.

3.3. Anpo6auua u coBeplLUeHCTBOBaHME Y4eOHbIX Moayen

-  WcnonHuutenb  OomkeH nposBecTM  anpoGaumio  y4ebHbIX
pa3paboTaHHbIX [poekToM, B Xo[e peanu3aunmn KypcoB 0bydeHus.

- WcnonHutenb gomxkeH COGI/IpaTb 06paTHy+o CBA3b OT Y4aCTHUKOB, TPEHEPOB U
COOTBETCTBYHOLLNX 3anHTepecoBaHHbIX CTOpPOH, BKI1to4aa nny, C
WHBanMnMaHoOCTbIO.

-  WcnonHuutenb AomkeH BbISBMATH CyllecTBylowme npobenbl M npegnaraTb
KOHKpPETHble YMyYlleHus AN MOBbIWEHUA [OCTYMHOCTU, aKTyanbHOCTU U
3ppeKTUBHOCTM Y4EOHBIX MOLYNEN.

3.4. CoTpyQHM4YECTBO U pa3BUTME CUCTEMHbIX CBA3ENn
- WcnonHutene pomkeH KoopauMHMpoBaTb paboTy € rocygapCTBEHHbIMU

cnyxbamy 3aHATOCTU ANna COAENCTBUSA MHEOPMUPOBAHUIO YHACTHUKOB, WX
HanpasneHuto 1 obecneyeHnto JOCTyNa K BO3MOXHOCTAM 0By4eHus.

-  Wcnonuutens gomkeH B3ammogencTBoBaTb C pabotogatensiMv, ocobeHHo B
TEKCTUMBbHOM  CeKTope, AN W3yYeHWss BO3MOXHOCTEW TpyAOyCTPOMCTBA,
CTa>XUPOBOK N MPaKTUKN AN Y4aCTHUKOB.

- WcnonHuutenb [OomKeH COAENCTBOBATb  YKPEMIEHUIO  CBA3E  Mexay
npoBaiaepaMm HechopMaribHOro 0GYy4YeHUsl U y4acTHUKaMK pbiHKa Tpyaa.

mMoaynen,

3.5. MOHUTOPUHI M OTYETHOCTb

- WcnonHutenb QormkeH NpeaocCTaBliATb KpaTKMe OTHETbl Nocrie KaXxaoro uukna
o6yqu|/|$|, BKIHO4ad:

° KOJNMM4eCTBO U I'IpOCbI/IJ'Ib y4acCTHUKOB (B TOM 4Yucne gaHHble C paBGMBKOﬂ no
GSl);

° nokKkasartesn 3a4ncrneHmna n 3asepLieHna o6yquV|$|;
° OCHOBHbI€ BbI3OBbl U N3BJ1IEYEHHbIE YPOKW.
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3.6. Institutional Capacity Development of the Contractor

The Contractor shall strengthen its institutional capacity to design and deliver
inclusive vocational training programmes adapted to the needs of persons with
disabilities.

The Contractor shall develop and/or refine internal procedures, tools, and
methodologies for inclusive training delivery, including participant support,
adaptation of materials, and engagement of relevant specialists.

The Contractor shall build its capacity to deliver training programmes to a
broader range of beneficiaries, including non-vulnerable groups, while
maintaining inclusive approaches.

The Contractor shall strengthen its capacity for market-oriented training
provision, including:

e identification of labour market demand;
e adaptation of training offers to market needs;
e engagement with employers and other potential clients.

The Contractor shall explore and pilot approaches to financial sustainability,
including cost-recovery mechanisms, fee-based training models, and
partnerships with employers and relevant institutions.

The Contractor shall ensure capacity transfer to relevant staff through on-the-job
learning, training-of-trainers, or mentoring approaches.

The Contractor shall document and systematize good practices and lessons
learned, including recommendations for scaling inclusive and financially
sustainable training models.

3.6.

NcnonHuTenb JomkeH CoaencTBOBaTh NOArOTOBKE MPOMEXYTOUHBIX U MTOTOBbIX
aHanWTUYEeCKUX OTYETOB B COOTBETCTBUM C HACTOSLWMM  TEeXHUYECKUM
3agaHuem.

PasButne MHCTUTYUUOHANbHOINo noTeHuynana UcnonHutens

WcrnonHutenb [OOSMKEH YKPENWUTb CBOW WMHCTUTYLMOHAmbHBIA MOTeHuuan rno
pa3paboTke W peanu3auuM MHKMO3UBHBLIX MporpaMm npodeccuoHanbHOro
06y4eHus, aganTMpoBaHHbIX K NOTPEBHOCTAM NUL, C UHBaNUAHOCTLIO.

WcnonHutens pormkeH paspaboTaTb W/WNM YCOBEPLUEHCTBOBATL BHYTPEHHWE
npoueaypbl, UHCTPYMEHTbI U METOAONOrMU ANs peanu3aunun MHKIO3UBHOMO
obyyeHus, BKMoYas MoAdepKKY Y4YacTHMKOB, afantauuio MaTepuanoB W
npuBIieYeHEe COOTBETCTBYIOLLMX CMELMANNCTOB.

WMcnonHutenb OOMmMKeH pa3BUBaTb NMOTEHUMan No NpeaoCTaBNeHN0 NporpamMm
obyyeHns Gonee wWMpokoMy Kpyry GeHeduumapoB, BKIOYas rpynnbl, He
OTHOCALLMECS K YSA3BUMbIM, MPY COXPaHEHWUWN MHKITO3VBHbIX NMOAXOMOB.

McnonHutenb O0IMKeH YKpennatb noteHuman B obnactu npegoctaBieHnsa
PbIHOYHO-OPNEHTUPOBAHHbIX O6pa3OBaTeJ'IbeIX ycnyr, BKIo4asa:

e onpepeneHue NoTpebHOCTeN pbiHKa TPYAa;
e ajanTaumto y4ebHbIX NpeanoXXeHnin K NOTPeGHOCTAM PbIHKa;

e B3auMogelicTBue C paboTodaTensamu
KIMeHTamu.

n gpyrummm  noteHumanbHbIMU

WcnonHutenb gomkeH m3ydatb U anpobupoBaTtb noaxodbl K obecnedeHuto
(PUHAHCOBOW YCTOMYMBOCTM, BKMKOYAA MexaHu3Mbl BO3MeELLeHUs 3aTpar,
MoZenu nnatHoro ofyveHMst U napTHepcTBa ¢ pabortogartensmm U
COOTBETCTBYOLLUNMWN YUpPEXOEHNSMN.

WcnonHuntens OOrmKeH obecneunBatb nepegavy noTeHuuana
COOTBETCTBYIOLEMY NepcoHarny Yepes obydyeHue Ha pabovem mecTe, noaxodbl
training-of-trainers nnn HactaBHn4ecTBO.

NcnonHuTtens OmKeH AOKYMEHTMPOBaTb M CUCTEMATU3NPOBATL MyyLUMe NPaKTUKN 1
N3BIeYEHHbIE YPOKK, BKMOYasi pekoMeHZaumm No MacLuTabupoBaHmIO NHKIHO3MBHbIX
1 (OMHAHCOBO YCTONYMBbLIX Mogenemn oby4eHns.
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4. Deliverables

1.

At least 180 unemployed individuals, including persons with visual and hearing
impairments, successfully complete short-term vocational training courses
adapted to their needs.

Training curricula and materials for both courses are adapted, piloted, and
improved to ensure accessibility, relevance, and effectiveness for persons with
disabilities.

Enhanced cooperation between the Contractor, Public Employment Services,
and employers, resulting in improved access to training and increased
opportunities for employment, internships, or practical placements.

The Contractor demonstrates improved capacity to design and deliver inclusive
training programmes, including the use of adapted methodologies, tools, and
support mechanisms.

The Contractor develops capacity to align training offers with labour market
demand and to engage with employers and potential clients.

Pilot approaches to cost-recovery, fee-based training, or partnerships are
tested, contributing to the Contractor’s progress towards financial
sustainability.

Good practices, lessons learned, and recommendations for scaling inclusive
and sustainable training models are documented and made available for
replication.

4. Pesynbtathbl (Deliverables)

1.

He meHee 180 6e3paboTHLIX rpaXkgaH, BKYas NUL, C HApPYyLUEHUSIMU 3PEHUS U
cnyxa, ycrneLHo 3aBepLUnIIM KpaTKOCPOYHble NPOdeCCMOHanbHbIE KypChbl,
aganTMPOBaHHbIE K X NOTPEBHOCTSAM.

YyebHble nporpamMmmbl 1 MaTepuarnsl No obonm Kypcam Obiniv aganTUpoBaHsbl,
anpobupoBaHbl U YCOBEPLLEHCTBOBaHbI AN 06ecneyeHnss JOCTYNHOCTH,
aKkTyanbHOCTU U 3hPEKTMBHOCTM 0BYyYEeHUsT 4N UL C UHBANUOHOCTbHO.

YcuneHo coTpyaHU4ecTBO Mexay VicnonHuTtenem, rocyaapcTBEeHHbIMU
cnyx6amu 3aHATOCTU 1 paboToaatensmu, 4To cnocobCcTBOBaNo pacLUMPEHUIO
AocTtyna K 0By4eHu o U yBENMYEHNIO BO3MOXHOCTEN TPYAOYCTPOMCTBA,
CTa>KUMPOBOK W MPaKTUKN AN YY4aCTHUKOB.

WcnonHutens ycunun COBCTBEHHbIV NOTEHUMarn no paapa60TKe n peannsauunmn
WMHKITHO3MBHbIX NporpaMmm o6yquV|s=|, BKITHO4aA ncnoJjib3oBaHmne
afanTnpoBaHHbIX METOAUK, MHCTPYMEHTOB U MEXaHN3MOB NMOAOEPXKKN.

Wcnonuutens pasBui noTeHunan no npneBeaeHunto y‘-le6HbIX I'Ipeﬂ,J'IO)KeHVIﬂ B
COOTBETCTBUE C I'IOTpe6HOCT$-|MVI PblHKa Tpyaa, a Takke no B3aUMOAENCTBUIO C
pa60To,u,aTen$|M|/| N noTeHunarnbHbIMU KIMMEHTaMW.

AnpobupoBaHbl NUNOTHBIE NOAX0Ab! K obecneyeHno hrHaHCOBON
YCTOMYMBOCTH, BKMOYash MEXaHN3Mbl BO3MELLLeHUS 3aTpaT, Mogenu nrnaTHoro
0ByyeHus 1 napTHepCTBa, YTO CNOCOGCTBOBANO NPOABWKEHMIO VIcnonHMTeNs K
h1HaAHCOBOW YCTONYMBOCTMU.

J'Iyqume NPaKTUKKN, n3enevYeHHble YpOoKn 1 pekoMmeHgauunm no
MaCLUTa6VIpOBaHVIIO MHKITHO3UBHbBIX U yCTOVI‘-WIBbIX mMoaenen 06yquM9|
3a0KyMEHTMPOBaHbl U NOAroTOBJIEHbI ONA JanbHenwero TUPaXnpoBaHUA.

5. Duration and Timeline

- Expected contract start date: June 15, 2026

- Expected contract end date: December 31, 2026

Trainings should be delivered according to the schedule proposed by the
Contractor and approved by the Project

5. Cpoku u rpadomk peanusaumm
- Oxungaemasda gata Hayana KoHTpakrta: 15 uoHsa 2026 .

- Oxungaemas garta OKOHYaHUs koHTpakTa: 31 gekabps 2026 r.

06yquV|e AOJIKHO NpoBOOUTBLCA B COOTBETCTBUN C I'paq)l/IKOM, npennoXXeHHbIM
McnonHuTtenem u cornacoBaHHbIM C npoeKTOM.
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6. Reporting
The Contractor shall report to the Project Manager and Deputy Project Manager.
The Contractor shall submit the following reports to the Project:

Brief reports after completion of each training cycle, including:

o Number and profile of participants (including GSI-disaggregated data);
e Number and type of training courses delivered;

o Key implementation results, challenges, and lessons learned;

o Feedback regarding accessibility and inclusiveness of the training.

By 1 October 2026 - an interim analytical report covering progress of
implementation, including:

e Overview of training activities conducted;

e Progress on adaptation and piloting of training modules;

e Cooperation with Public Employment Services and employers;
¢ Initial lessons learned and recommendations for improvement;

e Progress related to institutional capacity development and financial
sustainability approaches.

By 31 December 2026 — a final analytical report, including:

e Summary of all training activities and achieved results;

o Assessment of accessibility and effectiveness of the training programmes;

e Overview of cooperation with labour market actors;

o Assessment of institutional capacity development achieved by the Contractor;

e Lessons learned, documented good practices, and recommendations for
scaling inclusive and financially sustainable training models.

6. OT4yeTHOCTb

Wcnonuutens nogoTtyeteH MeHemkepy npoekta M 3amecTuTenio MeHemxepa
npoekTa.

McnonHuTtenb aomkeH npeagocTtaBuUTb I'IpoeKTy crnefgywouine oT4eThl:

KpaTkue oT4yeTbl
BKITHOYalOLLNE:

nocrie 3aBepLeHUA KaXaoro uukna OﬁyquMﬂ,

e KomnunyecTtBo 1 npocusb y4acTHUKOB (BKItOYas AaHHble ¢ pa3duekom no GSI);
e KonnyectBo v BUabl NpoBeaeHHbIX 0Oy4atoLLMX KypCOB;

e OcHOBHble pe3ynbTaThbl peanv3aumnm, Bol30Bbl Y U3BMEYEHHbIE YPOKY;

e OO6paTHylo CBA3b OTHOCUTESNTbHO AOCTYMHOCTU U NHKITHO3MBHOCTU 0By4eHus.

[o 1 okTsA6pa 2026 roaa — NPOMEXYTOYHbIA aHANIMTUYECKUIM OTYET O Xone
peanusaumm, BKIOYAIOLLMIA:

e O630p NnpoBeAeHHbIX 0BYYaOLLNX MEPONPUSATUI;
e [porpecc no agantauun n anpobauun y4ebHbIX MOaynew;

o COpr,D,H n4yecTBo C 3aHATOCTU n

paboTogarensamu;

rOCy4apCTBEHHbIMK  Criy>Kbamu

. I"IepBOHaqaanble n3BJ1I€4EHHbIE YPOKMN N peKoMeHadaunn no yny4yleHuto;

e [lporpecc B 06MacTM WHCTUTYLUMOHANbHOIMO pasBuTuMS W anpobauum
noaxonoB K (pyHaHCOBOW YCTONYNBOCTM.

Lo 31 gpekabpsa 2026 roga — NTOroBbIN aHANUTUYECKUNA OTYET, BKITHOYAOLWMWIA:

e CpogHylo UHGOpMauuio MO  BCEM
MepONPUATUAM U OOCTUrHYTLIM pe3ynbTaTam,;

nposeaeHHbIM 06y'~laIOUJ,VIM

e OueHKy OOCTYMHOCTU M 3PPEKTUBHOCTM MpPorpamMm oby4eHus;
e 0O0630p COTPYAHUYECTBA C Y4aCTHUKaMM pbiHKa TPYAA;
e OUEeHKy OOCTUrHYTOrO UHCTUTYLIMOHANBHOMO passuTua McnonHurens;

e l3BneyeHHble  YpPOKW, OOKYMEHTMPOBAHHblE fydllne MpakTuku W
pekomMeHZauMm Mo MaclTabupoBaHWMIO WHKIIO3MBHBIX W (PMHAHCOBO
YCTOMYMBBIX MoAenen oby4eHns.
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Swiss Confederation

Co cTopoHbI MicnonHutens: /

On behalf of the Contractor: lodnucek/Signature ®UNO / Name Hama/Date
Co cTopoHbI 3aka3uuka: /

On behalf of the Client: lModnuck/Signature ®NO / Name Hama/Date
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